
Represen'ng	
  members	
  of	
  APSA,	
  CUPE	
  3338	
  and	
  the	
  Poly	
  Party	
  at	
  Simon	
  Fraser	
  University	
  

What	
  is	
  the	
  EJPC?	
  
The	
  EJPC	
  is	
  the	
  body	
  that	
  nego'ates	
  the	
  terms	
  of	
  the	
  staff	
  pension	
  

plan	
  with	
  the	
  University	
  Administra'on	
  on	
  behalf	
  of	
  APSA,	
  CUPE3338	
  
and	
  the	
  Poly	
  Party.	
  

1	
  



Represen'ng	
  members	
  of	
  APSA,	
  CUPE	
  3338	
  and	
  the	
  Poly	
  Party	
  at	
  Simon	
  Fraser	
  University	
  

Who	
  sits	
  on	
  the	
  EJPC?	
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Represen'ng	
  members	
  of	
  APSA,	
  CUPE	
  3338	
  and	
  the	
  Poly	
  Party	
  at	
  Simon	
  Fraser	
  University	
  

What	
  is	
  the	
  EJPC’s	
  role	
  in	
  the	
  Administra'on’s	
  
pension	
  communica'ons	
  campaign?	
  

• 	
  The	
  EJPC	
  will	
  aLend	
  and	
  monitor	
  the	
  content	
  and	
  proceedings	
  of	
  
the	
  presenta'ons	
  to	
  ensure	
  the	
  informa'on	
  presented	
  is	
  accurate,	
  
fair,	
  and	
  balanced.	
  

• 	
  The	
  EJPC	
  will	
  par'cipate	
  insofar	
  as	
  to	
  clarify	
  or	
  correct	
  informa'on	
  
provided	
  by	
  the	
  Administra'on	
  and	
  to	
  provide	
  informa'on	
  that	
  is	
  
available	
  to	
  the	
  EJPC	
  that	
  the	
  Administra'on	
  may	
  not	
  have.	
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Represen'ng	
  members	
  of	
  APSA,	
  CUPE	
  3338	
  and	
  the	
  Poly	
  Party	
  at	
  Simon	
  Fraser	
  University	
  

Moratorium	
  on	
  the	
  Commuted	
  Value	
  Op'on	
  

The	
  University	
  Administra'on	
  has	
  asked	
  the	
  pension	
  plan	
  members,	
  via	
  the	
  
EJPC,	
  to	
  agree	
  to	
  a	
  moratorium	
  on	
  the	
  Commuted	
  Value	
  op'on	
  of	
  the	
  pension	
  

plan.	
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Represen'ng	
  members	
  of	
  APSA,	
  CUPE	
  3338	
  and	
  the	
  Poly	
  Party	
  at	
  Simon	
  Fraser	
  University	
  

What	
  is	
  Commuted	
  Value?	
  

The	
  commuted	
  value	
  	
  is	
  the	
  dollar	
  value	
  of	
  the	
  benefit	
  at	
  the	
  'me	
  of	
  
re'rement.	
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Represen'ng	
  members	
  of	
  APSA,	
  CUPE	
  3338	
  and	
  the	
  Poly	
  Party	
  at	
  Simon	
  Fraser	
  University	
  

What	
  is	
  Commuted	
  Value?	
  

Defined	
  pension	
  benefit:	
   $1,000	
  per	
  month	
  

Life	
  expectancy	
  :	
   20	
  years	
  (	
  =	
  240	
  months)	
  

Total	
  pension	
  payout:	
   $240,000	
  

Investment	
  yield	
  rate:	
   6%	
  

Commuted	
  value:	
   $142,000	
  

A	
  simplified	
  example:	
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Represen'ng	
  members	
  of	
  APSA,	
  CUPE	
  3338	
  and	
  the	
  Poly	
  Party	
  at	
  Simon	
  Fraser	
  University	
  

Why	
  put	
  a	
  moratorium	
  on	
  Commuted	
  Value?	
  

Because	
  it	
  is	
  hard	
  on	
  the	
  plan	
  fund.	
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Represen'ng	
  members	
  of	
  APSA,	
  CUPE	
  3338	
  and	
  the	
  Poly	
  Party	
  at	
  Simon	
  Fraser	
  University	
  

Why	
  a	
  moratorium	
  on	
  Commuted	
  Value?	
  

Defined	
  pension	
  benefit:	
   $1,000	
  per	
  month	
  

Life	
  expectancy	
  :	
   20	
  years	
  (	
  =	
  240	
  months)	
  

Total	
  pension	
  payout:	
   $240,000	
  

Investment	
  yield	
  rate:	
   2.5%	
  

Commuted	
  value:	
   $190,000	
  

A	
  simplified	
  example:	
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Represen'ng	
  members	
  of	
  APSA,	
  CUPE	
  3338	
  and	
  the	
  Poly	
  Party	
  at	
  Simon	
  Fraser	
  University	
  

Why	
  a	
  moratorium	
  on	
  Commuted	
  Value?	
  
• 	
  In	
  our	
  example,	
  the	
  plan	
  fund	
  would	
  have	
  to	
  pay	
  out	
  a	
  lump	
  sum	
  
that	
  is	
  33%	
  larger	
  than	
  it	
  would	
  need	
  to	
  pay	
  out	
  the	
  monthly	
  benefit.	
  

• 	
  Since	
  2007,	
  46%	
  of	
  re'rees	
  have	
  taken	
  the	
  commuted	
  value	
  lump	
  
sum	
  payout.	
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Represen'ng	
  members	
  of	
  APSA,	
  CUPE	
  3338	
  and	
  the	
  Poly	
  Party	
  at	
  Simon	
  Fraser	
  University	
  

From	
  the	
  2010	
  Actuarial	
  Report	
  

“Due	
  to	
  [low	
  bond	
  rates	
  increasing	
  longevity]	
  the	
  Plan	
  incurs	
  an	
  
actuarial	
  loss,	
  measured	
  on	
  the	
  going	
  concern	
  basis,	
  with	
  every	
  
commuted	
  value	
  transferred	
  out	
  in	
  the	
  current	
  interest/mortality	
  
environment.”	
  

“If	
  the	
  majority	
  of	
  members	
  eligible	
  for	
  re'rement	
  pensions	
  con'nue	
  
to	
  take	
  the	
  lump	
  sum	
  transfers,	
  the	
  investment	
  horizon	
  could	
  be	
  
shortened	
  considerably.”	
  

“The	
  PBSA	
  does	
  not	
  require	
  that	
  commuted	
  valued	
  be	
  offered	
  to	
  
members	
  over	
  age	
  55.	
  	
  The	
  Trustees/par'es	
  may	
  wish	
  to	
  consider	
  
placing	
  some	
  restric'ons	
  on	
  such	
  payouts	
  aker	
  age	
  55.”	
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Represen'ng	
  members	
  of	
  APSA,	
  CUPE	
  3338	
  and	
  the	
  Poly	
  Party	
  at	
  Simon	
  Fraser	
  University	
  

The	
  proposed	
  
Memorandum	
  of	
  Agreement	
  

The	
  University	
  and	
  the	
  EJPC,	
  ac'ng	
  on	
  behalf	
  of	
  the	
  Administra've	
  and	
  Professional	
  
Staff	
  Associa'on,	
  CUPE	
  Local	
  3338	
  and	
  the	
  Poly	
  Party,	
  agree	
  that	
  notwithstanding	
  any	
  
provisions	
  currently	
  provided	
  in	
  the	
  Pension	
  Plan,	
  effec've	
  January	
  31,	
  2012,	
  no	
  plan	
  
member	
  termina'ng	
  employment	
  from	
  the	
  University	
  will	
  have	
  the	
  op'on	
  to	
  receive	
  
a	
  commuted	
  value	
  aker	
  the	
  age	
  of	
  fiky-­‐five	
  (55),	
  in	
  lieu	
  of	
  the	
  prescribed	
  re'rement	
  
benefit.	
  This	
  provision	
  shall	
  remain	
  in	
  effect	
  for	
  twelve	
  (12)	
  months.	
  

Members	
  with	
  a	
  deferred	
  pension	
  at	
  January	
  31,	
  2012	
  and	
  members	
  who	
  are	
  eligible	
  
to	
  receive	
  a	
  Small	
  Benefit	
  Commuta'on,	
  as	
  noted	
  in	
  Sec'on	
  13	
  of	
  the	
  Pension	
  Plan,	
  
will	
  be	
  exempt	
  from	
  this	
  moratorium	
  and	
  will	
  remain	
  eligible	
  to	
  receive	
  a	
  commuted	
  
value	
  in	
  lieu	
  of	
  a	
  monthly	
  pension.	
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Represen'ng	
  members	
  of	
  APSA,	
  CUPE	
  3338	
  and	
  the	
  Poly	
  Party	
  at	
  Simon	
  Fraser	
  University	
  

The	
  EJPC’s	
  Posi'on	
  on	
  the	
  Moratorium	
  
Ques'on	
  

None	
  of	
  the	
  aforemen'oned	
  informa'on	
  is	
  to	
  be	
  taken	
  as	
  the	
  EJPC’s	
  
support	
  for	
  the	
  moratorium.	
  	
  The	
  EJPC	
  as	
  a	
  whole	
  does	
  not	
  hold	
  a	
  
posi'on	
  for	
  or	
  against	
  the	
  ques'on.	
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Represen'ng	
  members	
  of	
  APSA,	
  CUPE	
  3338	
  and	
  the	
  Poly	
  Party	
  at	
  Simon	
  Fraser	
  University	
  

Hold-­‐back	
  on	
  Commuted	
  Value	
  Payout	
  

• 	
  Hold-­‐back	
  is	
  propor'onal	
  to	
  the	
  solvency	
  deficit	
  

• 	
  The	
  hold-­‐back	
  must	
  be	
  paid	
  to	
  the	
  re'ree	
  within	
  five	
  years	
  

• 	
  The	
  hold-­‐back	
  rate	
  has	
  increased	
  from	
  about	
  10%	
  in	
  2007	
  to	
  24%	
  as	
  of	
  201	
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Represen'ng	
  members	
  of	
  APSA,	
  CUPE	
  3338	
  and	
  the	
  Poly	
  Party	
  at	
  Simon	
  Fraser	
  University	
  

Contact	
  Informa'on	
  

SFU	
  Manager	
  of	
  Pensions	
  and	
  Benefits:	
  
	
  Debbie	
  Wilson	
  
	
  dlw10@sfu.ca	
  
	
  778-­‐782-­‐3580	
  

Chair,	
  EJPC:	
  
	
  Richard	
  Blackwell	
  
	
  chair.ejpc@gmail.com	
  
	
  778-­‐782.2237	
  

Websites:	
  	
  
	
  sfustaffpension.ca	
  
	
  www.apsa.sfu.ca	
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